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Communication on Engagement

Period covered by this Communication on Engagement:

From: February 12, 2024 To: February 12, 2026

Part I. Statement of Continued Support by the Chief Executive or Equivalent
Turin, February 8th 2026

To our stakeholders:

I am pleased to confirm that Unione Industriali Torino reaffirms its support to the United
Nations Global Compact and its Ten Principles in the areas of Human Rights, Labour,
Environment and Anti-Corruption. This is our Communication on Engagement with the United

Nations Global Compact. We welcome feedback on its contents.

In this Communication of Engagement, we describe the actions that our organisation has taken
to support the UN Global Compact and its Principles as suggested in the guidelines for non-
business participants. We also commit to sharing this information with our stakeholders using

our primary channels of communication.
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Part Il. Description of Actions

In these two years of participation we have realised activities mainly referred to two of

the suggested actions for non-business participants.

As for the “organisation of learning and dialogue events, workshops and training” we

have:

e Held the Webinar series “Sostenibile Perché” and “Sostenibilita Consapevole”
related to enterprise sustainability topics

e Met enterprises and companies interested in sustainability topics and advised
on how to improve their attention to human rights, environment, labour and
anti-corruption

e Organised a one-to-one coaching with experts on sustainability issues for
associated enterprises

e Conducted a sustainability analysis of a selected group of companies,
developing a specific evaluation mechanism for its member companies.

e Held the online series “Social Procurement” in partnership with Torino Social
Impact, to promote responsible purchasing strategies that value social impact
alongside economic and environmental criteria.

As for the “engagement with members” we have:

e Provided consultancy on issues related to sustainability and the calculation of
Scope 1 and 2 emissions.

e Held the second edition of “Coaching Energetico” webinar series, with the aim
to provide insights on energy efficiency

e Improved the Diversity, Equity and Inclusion (DE&I) Table among the associated
enterprises, creating a space where members meet face-to-face to discuss
problems, solutions and opportunities.

e Created a Best Practices platform for the dissemination of DE&l initiatives
through a mechanism for sharing the best cases.

e Provided guidance on compliance-related issues specifically referred to the

CSRD Directive, CSDDD Directive, EUDR Regulation.
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Part Ill. Measurement of Outcomes

Our Association has launched numerous initiatives to promote responsible business
practices and to support the development of our region and its excellence, in
compliance with the Ten Principles of the United Nations Global Compact.

In 2023 Unione Industriali reached the certification of Gender Equality using the UNI
PdR 125:2022 standard as a sign of the importance given to the theme and as an
exemplification and good practice for associates. The certification is scheduled for
renewal in 2026.

In our annual sustainability report we provide a more specific overview on the actions
carried out and on our future commitment. Report is available on our website at this
page: https://www.ui.torino.it/menu/chi-siamo/




